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Welcome to 2014 at the Womenõs Center. While the weather outside has been frightful, inside the Center we have 

spent the first few months of the semester welcoming a new cohort of volunteers and interns to the student staff. 

This January, we hosted a morning retreat for the new people, at which some of our returning staff helped out 

with training and with welcoming the new folks into our Community of Practice. We would like to welcome 

Vanessa, Lisa, Laura, Syeda, Kate, Gian, Avery, and Reema to the Womenõs Center team. They represent the 

spectrum of semester standings (first year to senior) and a variety of majors, but they 

all bring a great deal of enthusiasm and openness to their involvement in the day -to-

day activities of the Center.  

This edition of Voices is meant to provide updates on the events we have sponsored so 

far this year; to celebrate the academic, professional, and programming achievements 

of the students affiliated with the Center; and to make visible our commitment to, and 

challenges within, our anti -racist feminist practice. As I have noted before , in the Fall 

of 2012 the Womenõs Center expanded our working definition of feminism  to include a 

more explicit foregrounding of our parallel work to dismantle racism. In this edition, 

you will find stories from students of color who are on the front lines of navigating 

individual and institutional racism on a regular basis. I am grateful to our students 

for having the courage to speak their truth. I am also thankful for the staff that work 

to make the Womenõs Center a place where students feel they can safely explore these 

issues and push themselves around their learning edges.  

 

I am also aware that hearing these stories can be difficult; identity and role impact 

how that manifests. These stories can trigger associations with personal experiences 

of racism, resistance to understanding our role in perpetuating racist structures, 

and/or derailing of the discussion. As Student Affairs professionals, we work to create 

environments where students can thrive academically and personally. We know and 

work with many faculty who are committed to providing an educational experience 

worthy of a top -tier institution; and we collaborate with many students who dedicate 

themselves to various social justice causes and activities. Yet, in spite of our work, 

commitments, and dedication, we still operate in a world were racism and xenophobia 

are enacted in our lives regularly.  

To that end, I encourage you to read through this newsletter from the perspective of 

listening and learning. Listen to the challenges to White feminists to examine how 

racial privilege must be attended to in order to fully address sexism. Learn about 

opportunities to get involved with programs such as those with Lakota Harden, 

Sybrina Fulton, and the I Am Enough Campaign . I hope as we put this snowy winter 

behind us that we have ahead of us a season of renewed energy to continue the work 

of making our community the model for a civil, welcoming, and inclusive educational 

institution.      
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This semester $tart $mart was run by Kathy Fischer, Associate Director of the Womenõs Center, and co-facilitated 

by Ronke Stallings, Associate Director of the African American Cultural Center (AACC). $tart $mart was held in 

the AACC, in order to engage various populations of students, making the 

program more accessible and visible to everyone. $tart $mart trainings inform 

women about how the wage gap happens, and how to prevent it early on in oneõs 

career. This program helps women be aware of the potential drawbacks they can 

face just for being a woman, and how that can impact future earnings.  

 

$tart $mart discusses how presumptions about a womanõs life can impact the way 

that she is viewed as an asset to the company. It discusses the snowball effect 

many women face in the workplace: hiring managers may assume a woman will 

soon become pregnant and request maternity leave; maternity leave leads to her not spending as much time at 

work; thus, her value in the workplace decreases. Women may not be up for promotions or advancement in the 

same way, based on these assumptions about their lives and intentions. $tart $mart equips participants with the 

tools to recognize these errors in judgment, giving them the ability to navigate these differences effectively. In this 

way, women can earn themselves a fair wage in their field, shrinking the gap between men and women. $tart 

$mart is so important because it gives college women a glimpse into the real world, and provides realistic ways of 

thinking financially and professionally to give women a better, smarter start in their post -graduate career.  

 

The Womenõs Center is an integral part in helping women on campus in many facets. UConn women are becoming 

more and more equipped to face the real world thanks to programs like this. $tart $mart is one of many ways that 

we can enhance the knowledge and maximize the skills that UConn women already possess, and make sure their 

scholarship and ability is translated and respected in the workplace.  
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$TART  $MART  

 

ñTakina Pollock  

 B ODY  D RAMA : NANCY  REDD  

Nancy Redd, Miss Virginia 2003 and final top 10 competitor in Miss America, 

came to UConn as part of Eating Disorders Awareness Week  in partnership 

with SUBOG, I Am Enough: A Liberation Campaign , SHAPE , and the African 

American Cultural Center . Redd didnõt come to discuss how to become a 

beauty queen or why beauty is important; she talked about being real and 

being honest with yourself. She spoke candidly about her experiences, and how 

it took seeing herself in a better light and shedding negativity to make a real 

change for herself.  

 

She shared stories about hurtful things that people said to her, even playfully, 

and how it affected her in such a painful way. She discussed ex -boyfriends, old friends, and family members who 

she said minimized her accomplishments and maximized her shortcomings. Nancy Redd repeated òI am enough, 

you are enoughó to the audience, resonating with the on-going campaign at UConn. Redd brought comedy, honesty 

and truth to the discussion; resounding laughter coming from the crowd echoing that she was very well -received. 

This former Virginia beauty queen stood before us, in her own words, òvery pregnant,ó beaming, and in love with 

who she is, a beauty queen still, inwardly and outwardly.  

Photo Credit  

Over the course of a womanõs working life, she has the potential to make $1.2 million less than a man 

because of employersõ perceptions of gender differences. This difference persists whether these 

perceptions are outright instances of sexism or underlying institutionalized forms of oppression, and 

both need to be corrected. This creates something called the òwage gapó in which the average White 

woman will make $0.77 for every manõs dollar, and it decreases substantially amongst historically 

disenfranchised groups in America. $tart $mart is a program run by the American Association for 

University Women ( AAUW ) in which they equip college women with the tools they need to negotiate a 

fair and equitable salary true to their qualifications and the demands of the job.  

ñTakina Pollock  

Photo by: Kathy Fischer  

http://nedawareness.org/
http://subog.uconn.edu/
https://twitter.com/IAmEnoughUconn
http://shs.uconn.edu/nutwell_peered.html
http://www.aacc.uconn.edu/
http://www.aacc.uconn.edu/
http://www.aauw.org/2012/04/05/confessions-of-a-facilitator/
http://aauw.org/
http://www.aauw.org/2012/04/05/confessions-of-a-facilitator/
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ñNatalie Sequeira  



MARCH 2014 VOICES PAGE 4 

  

 L UNAFEST  

The Womenõs Center is preparing to host their annual LUNAFEST  Film Festival. LUNAFEST is shown across the 

country, featuring films that are by and about women. This year, films range from animation, to live action, and depict 

stories of love, determination, and activism. Some of LUNAFESTõs featured films are òDate with Fate ó by Venetia 

Taylor, òSound Shadowsó by Julie Engaas, òTiny Miny Magic ó by Danielle Lurie, and òMaria of Many ó by Alexandra 

Liveris. Lisa Vickers and Kat Montero have been working hard at making this yearõs program a success. Apart from the 

actual films, there will be popcorn served at the door, as well as the chance to win great door prizes! Fifteen percent of 

the profits will benefit the Breast Cancer Fund , while eighty -five percent of the proceeds 

will go to the Womenõs Center, which will help fund programming efforts, scholarships, 

students to attend professional conferences, and other needs of students at the Womenõs 

Center. As both are great causes, we encourage as many attendees as possible!  

Please join us on Tuesday, April 15 th  at 12:00PM, or at our evening showing, beginning 

at 5:00PM, all taking place in the Student Union Theatre. Tickets can be purchased for 

$7 for faculty, staff, and community members, and $5 for students, if purchased during 

our presale. Tickets purchased at the door will be $10 for faculty, staff, and community 

members and $7 for students. Tickets will be available online three weeks before the festival, and in the Womenõs 

Center, as well as at the actual event. Come enjoy LUNAFEST  with us!  
ñKat Montero & Lisa Vickers  

 N EW  E NGLAND  S CHOLARS  

The Womenõs Center would like to congratulate our 

student employees Syeda Haider, Rachel Stewart, 

and Lisa Vickers, who are all recipients of the 

distinguished 2013 New England Scholar Award!  

The National Conference for College Women Student Leaders ( NCCWSL ) is a 

conference sponsored by the American Association for University Women ( AAUW ) and 

the National Association for Student Personnel Administrators ( NASPA ). For the past 

few years, students from UConn have attended and are enlightened by the different 

workshops and opportunities presented at the conference. For example, I attended 

NCCWSL 2013 and went to a workshop discussing future careers in Higher Education 

Student Affairs. We were told about a fellows program as part of NASPA. I attended 

the workshop and subsequently applied for the NASPA Undergraduate Fellows 

Program (NUFP) and got it! If it werenõt for my attendance at NCCWSL I wouldnõt 

have encountered the opportunity. Conferences like these are great for a studentõs 

professional development; their focus on college women and our ability to succeed as a fact, not merely a 

possibility, is a standout quality about NCCWSL. If you are a current student and have any interest in attending, 

or are a supporter interested in contributing to sending a student, please contact the Womenõs Center               

(860-486-4738) for further information!  

 

NCCWSL  

ñTakina Pollock  

LUNAFEST  

BOAG 

 N ATIONAL  C ONFERENCE  FOR  C OLLEGE  WOMEN  S TUDENT  LEADERS  

http://www.lunafest.org/
http://www.lunafest.org/the-films/details/date-with-fate
http://www.lunafest.org/the-films/details/sounds-shadows
http://www.lunafest.org/the-films/details/tiny-miny-magic
http://www.lunafest.org/the-films/details/maria-of-many
http://www.breastcancerfund.org/
https://secure.www.alumniconnections.com/olc/pub/UCN/event/showEventForm.jsp?form_id=169672
http://www.nccwsl.org/
http://www.aauw.org/
https://www.naspa.org/
http://www.nccwsl.org/
http://www.lunafest.org/
http://boagcodes.org/?page_id=769
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Takina: Sometimes I feel like feminism isnõt a safe space for me. I think a lot of feminism is reserved for the elite 

and for those who have access to seats around the table. A lot of the time those seats are all filled by White faces 

sharing the same goals and passing around a pitcher of òWhite Whineó any time a 

WOC has a comment. Itõs like the first wave of feminism where upper middle 

class White women wanted to be able to work, meanwhile they have women in 

lower classes whoõve been working virtually their whole lives. I think too many 

White feminists donõt examine their privilege enough, even when they think they 

òget itó. I think, as feminists, we all have to be open to our differences, and okay 

with getting things wrong at times. We have to be willing to give sincere 

apologies, and able to make better choices in the future. But a lot of the time 

White women can afford to leave WOC out of the conversation because they donõt 

see an inherent need for us to speak, even though we may have different 

needs/desires than the majority of the group. Itõs frustrating being a WOC and 

having people who know nothing about my experiences always speak for me.  

 

Syeda: And thatõs where we circle back to solidarity - we recognize how 

important it is to not have voices left out of the conversation. Thatõs why you and 

I can identify as feminists, and not necessarily have to recourse to terms that are upfront -inclusive of our 

racialized identities as well, like òwomanist.ó But that becomes more and more difficult when White women 

consistently push us out of mainstream discourse. I know you and I were talking about this article in the Nation  - 

òFeminismõs Toxic Twitter Warsó - where the author disparages feminists calling out other feminists for 

problematic behaviors they engage in as òbullyingó - so much of that entire article was code for being upset with 

WOC, especially Black feminists, for calling White feminists out for being exclusionary, and dare I say it, racist. 

We both talked about the quotes: òItõs okay to be racist, but itõs not okay to be called a racistó and òI assure you: 

racism is worse than being called a racist.ó A lot of this is about hurt feelings - but we canõt afford to care about 

hurting your feelings if you refuse to hear and/or dismiss us. Feminism is about being there for your sisters - and if 

youõre implying that Black female sexuality is dangerous (hi Tina Fey ) or that Muslim women should go to prison 

for wearing hijab ( sup Ann Coulter ), youõre not here for those of us that have been cudgeled in the name of 

whiteness.  

 

Takina: I had a professor in a Women, Gender and Sexuality Studies course, in a discussion about feminism, say 

that feminism doesnõt need to be intersectional. I remember sitting in that class, fuming because this concept that 

#SolidarityisforWhiteWomen was being reinforced in a classroom. I didnõt agree with 

this offhand comment, because the intersections of oppression are very real. Itõs 

frustrating when the absence of WOC is condoned by a scholar on the issue at my own 

institution. There are so many people of colorõs (POC) voices left out of conversations 

about feminism and what it means so the overarching message becomes a very White 

agenda. I think there are parts of myself and my culture that are 

under/misrepresented in the wide scope of feminism; and in identifying as a Black 

feminist, I have to view intersectionality not only from my own lens, but from other 

WOCõs lenses as well. I think #SolidarityisforWhiteWomen because whenever any 

WOCõs feminism gets òtoo loudó weõre characterized as being irrational, unreasonable, 

hateful, and exclusionary, but White feminism can be whatever it wants to be, and it 

will be lauded with praise. For these reasons, and so many 

more, I am unapologetically a Black feminist.  

 #S OLIDARITYISFOR WHITE WOMEN  

Takina Pollock and Syeda Haider, both writers for Voices  discussed #SolidarityisforWhiteWomen, a 

hashtag that popped up on Twitter when Mikki Kendall (@Karynthia), a popular Black feminist, used it 

to describe the difficulties women of color (WOC) face in feminist spheres. The hashtag raised a lot of 

eyebrows, and a lot of great discussion, across the internet. Takina and Syeda, who both self -identify as 

WOC, explored the idea of #SolidarityisforWhiteWomen using their own experiences, unpacking what it 

means to truly explore intersectionality in feminism, and how oftentimes it doesnõt happen.  

Beyond Black & White  

Continued on the next page  
Batty Mamzelle  

http://www.thenation.com/article/178140/feminisms-toxic-twitter-wars?page=0,1
http://commondense.tumblr.com/post/26177579343/the-standard-of-beauty-was-set-cheryl-tiegs
http://www.youtube.com/watch?v=FIQV9T_J-EU
http://www.beyondblackwhite.com/solidarityisforwhitewomen-change-feminism/
http://battymamzelle.blogspot.com/2014/01/About-That-Time-I-Pissed-Off-White-Feminism.html%23.UxX6ZxASC1h
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 #S OLIDARITYISFOR WHITE WOMEN  

Syeda: Iõm all for solidarity - I know there are few more potent ways to bring about change than through collective 

organizing, and Iõm here for òunity,ó but that unity is meaningless until, and unless, it includes all of us. I canõt 

continue reading articles about Femen standing up against the exploitation of Muslim women anymore - I canõt 

even click on them, honestly. Itõs worse because I know there is real, intense misogyny to be fought within the 

other two communities I belong to (Pakistani and Muslim), and I spend inordinate amounts of my time talking 

about that, too, but rarely do I allow non -Muslims to speak about those injustices - not because I think itõs less 

important than sexism in American society, but because I know full well how often òsave the women!ó rhetoric has 

been used to justify further racism (in the form of othering, discrimination, and violence) against Black and Brown 

Muslim societies. I canõt afford to fight the good fight on one front, and simultaneously see that fight applied in 

ways that perpetuate racism. The important thing is to give voices to the women 

in the communities - if you want to help Muslim women, then let them speak! 

Include them in your discussions on power and privilege - otherwise, your 

solidarity means nothing.  

 

Takina: A lot of the time WOCõs voices are left out of conversations about slut-

shaming. There are such different experiences for WOC experiencing street -

harassment, sexual harassment, and sexual assault that are often left 

unaddressed. There was another hashtag that circulated around Twitter called 

#FastTailedGirls that discussed how Black girls are often sexualized and have 

vastly different experiences and treatment as it pertains to child molestation. It 

discussed how young Black girls are often blamed for their own sexualization and 

how the difficulty in reporting is rooted in the culture from a very young age. It 

talked about how being seen as a #FastTailedGirl is the worst thing to be called 

in a Black family, making whatever sexual abuse that happens to a Black girl her own fault, whether sheõs six or 

sixteen. This is something White girls are dealing with as well, which gets much more publicity and recognition 

than any #FastTailedGirls Iõve ever heard about. In my opinion sexual assault is in the mainstream is only valid 

when it happens to someone who is not a POC.  

 S YBRINA  F ULTON  

Sybrina Fulton is the mother of  17 -year-old Trayvon Martin, a teen slain in Florida by 

George Zimmerman, who was found not guilty of murder charges, according to Floridaõs 

òStand Your Groundó law. Fulton visited UConn on February 28th, 2014 two years and 

two days after the fatal shooting, as the keynote speaker for the African American 

Cultural Centerõs 45th Anniversary, and in celebration of Black History Month.  

Fulton stood at the podium without a prepared speech, without notes, just with what 

was in her heart and fond memories of Trayvon. She spoke eloquently, and honestly, to 

an audience filled with people who watched and grieved two years ago as this tragedy 

unfolded in the news across the nation. Fulton thanked student -activists in the room. 

She said students in Florida had begun rallying in support of Trayvon, and because of 

their action this case gained national attention. She highlighted why it is so important 

that students continue to do the hard work that we do, because we can make a change. 

Through student -activist organizing Fulton found access to a national platform, and she travels the country 

thanking students for our love and support of her family and her son.  

Fulton is one parent of an unfortunately large, and growing number of parents whose children have been 

murdered in a similar fashion; their murderers protected by the òStand Your Groundó law. Fulton has turned her 

grief into action, travelling the country, sharing her story, and working against this law which disproportionately 

affects Black youth. UConn is extremely grateful to have had Sybrina Fulton share in our celebration of the AACC 

and Black History month, and thanks her for her advice and grace.   

Beyond Black & White  

ñTakina Pollock  

ñTakina Pollock  

Photo by: Takina Pollock  

http://femen.org/news/page/1#post-content
http://www.beyondblackwhite.com/solidarityisforwhitewomen-change-feminism/

