
Welcome to the first edition of the Womenõs Center 

newsletter for the 2011 ð 2012 school year.  We have a lot to share 

with you all about whatõs been going on at the Womenõs Center 

since our last newsletter.  Last May we said congratulations and 

goodbye to almost half of our student staff.   And while itõs always 

bittersweet to see them go, we are in the business of supporting 

students in their academic success, which ultimately means 

graduation.  The upside is that each year we are fortunate to 

recruit a new group of students to our staff who bring their own 

enthusiasm, creativity, and eagerness to explore new ideas.  Our 

annual student staff retreat, which Sandra Han writes about, is 

just the beginning of that journey at the Womenõs Center.  And while weõve said goodbye, folks canõt seem to get 

away from the Womenõs Center for long, as you will see from Jackie Martone, who wrote in to let us know what she 

is up to in post -UConn life.   

While most folks think the summer is a quiet time, we have several of our signature programs in May and June.  

Inside youõll get to read about the amazing accomplishments of this yearõs recipients of the 100 Years of Women 

Scholarship, who were recognized at our annual Outstanding Senior Women Academic Achievement Awards 

Ceremony.  One week later, we hosted the annual Womenõs Advance Conference, which is planned by a dedicated 

committee of volunteers from across a variety of University departments and campuses.  

In our next edition, youõll get to hear more about last yearõs successful conference and 

our plans for 2012.  In the early summer months, we welcomed all of the incoming first 

year and transfer students at our VAWPP session on sexual assault, consent, and 

bystander empowerment that is part of the Summer Orientation schedule.   

And while not without its share of controversy, several of the students who had 

facilitated the Orientation sessions spent the remainder of the summer and the early 

Fall planning UConnõs SlutWalk:  A March to End Victim Blaming.  As I remarked that 

day, the SlutWalk was a powerful example of student engagement.  In addition, the 

days leading up to the event were an opportunity for our community to engage in a 

critical dialogue about the merits of various activist strategies, about how we engage 

allies, and about how we create just and inclusive movements to end violence against 

women.  All in all it dovetailed nicely with President Herbstõs inauguration speech 

challenge to the University community, òthat we can and will do better in teaching 

argument and encouraging even more engagement.ó   Our new Newsletter Editor, Ryan 

Gilbert, took the initiative to interview President Herbst this summer, before his post 

even officially began, and you can read more inside.  

Finally, we had a very successful slate of programs this Fall, some of which are 

highlighted here.  And we are already working on the menu of events for 2012, which is 

the 40 th  anniversary of the Womenõs Center.   We hope you will be energized by reading 

about the exciting work of the students at the Womenõs Center, and are looking forward 

to having you be a part of next yearõs anniversary celebration.  - Kathleen Holgerson  
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Since 1980, the Violence Against Women Prevention Program  (VAWPP) has served as the 

point program on campus for providing education, advocacy, and support services on the 

issues of violence against women, consent, bystander empowerment, and how to find 

resources on and off campus. As part of the Womenõs Centerõs work on campus, VAWPP 

trains peer educators through a one -credit Womenõs Studies course; conducts workshops 

during Orientation programs and First Year Experience courses; and sponsors events 

throughout the year to promote the Womenõs Centerõs principles of education, advocacy, 

support and gender equity.  
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 V IOLENCE  A GAINST  WOMEN  PREVENTION  PROGRAM  

 PROGRAMS  & WORKSHOPS  H ELP  VAWWP S PREAD  

A WARENESS  & E NCOURAGE  INVOLVEMENT   

 

After finishing up another summer of orientation workshops, 

VAWPP is moving full throttle into the semester. With a new 

school year comes a new class of peer-educators, and weõre all 

excited to see their enthusiasm for VAWPP and look forward to 

seeing what each of them will bring to the program. Along with 

spreading awareness through workshops this semester, 

VAWPP worked hard on our annual fall programs: the Red 

Flag Campaign, the Clothesline Project, and new to the Health 

Fair line up this year, RAINN Day.  

Isolation. Excessively Jealous. Emotional Abuse. Coercive.  

These were some of the words written across the hundreds of 

red flags that danced in Septemberõs breeze during VAWPPõs 

annual Red Flag Campaign. The Red Flag Campaign  is a    

public awareness campaign designed specifically to encourage 

college students to intervene when they see a warning sign 

(ôRed Flagõ) of intimate partner violence in a friendõs             

relationship.  

The campaign encourages friends to provide a healthy response to abusive statements by giving students examples 

of what to say before violence occurs as written on the hundreds of posters distributed throughout campus.  

During the week of September 25th to October 1st, approximately 500 red flags were planted in heavily trafficked 

spots all over campus. From the walkway to the gym to the bus stop at North, red flags were as visible as blue 

lights on campus.  

As for the educational poster aspect of the campaign, we took a more personal approach this year. Northwest Hall 

Director Andrew Bennett spoke to a meeting of his peers where they discussed their role in curbing domestic      

violence and the Red Flag campaigns presence in the Residence Halls. A letter, written by RA Nellie Stagg,        

explaining the campaign and how RAs are the perfect ally, was read at every Resident Assistant staff meeting on 

campus, and a dialogue was held on encouraging healthy relationships amongst their residents. The posters were 

hand delivered to the RAs to hang up on their floors, and emphasis was given to continuing the dialogue with their 

residents. Posters were also hung in well frequented academic buildings on campus so commuter students too could 

receive this knowledge.  

We got some great press for the event; a front page article in The Daily Campus , a banner overlooking the food 

court of the Student Union, beautiful fliers peppered around campus, and a popular Facebook group ð the news of 

the Red Flag Campaign was as ever present as the Red Flags themselves. The red flags wonõt be the only ones 

dancing in the breeze, dozens of t -shirts were flowing in the wind in front of the Student Union and various places 

on campus for the Clothesline Project.                                                                                                   continues on page 3  

Photo credit: Womenõs Center 

http://www.womenscenter.uconn.edu/VAWPP/
http://www.theredflagcampaign.org/
http://www.dailycampus.com/news/clothesline-project-returns-to-campus-1.2635977#.Tut19NUfj3E
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If you walked by Fairfield Way in early October, 

the sight of colorful shirts may have caught your 

eye. However, if you looked closer or talked to 

one of the VAWPP peer educators, you may have 

found out that those shirts represented the scary 

and staggering truth about the number of      

victims of violence against women within our 

own UConn community.                                            

This display is called òThe Clothesline Project ,ó 

an international movement started in 1990 after 

a womenõs group in Cape Cod found out that 

58,000 soldiers died during the Vietnam War 

and during the same period of time, 51,000 

women were killed mostly by men who           

supposedly loved them.  This group of women 

decided to create a visual representation to raise 

consciousness about the effects of violence 

against women, as well as giving survivors a 

f o r u m  t o  h a v e  a  v o i c e  i n  a                              

therapeutic and supportive environment.  

 

Beginning with 31 shirts displayed on a town 

green, the project has strung into an international movement with over 50,000 to 60,000 shirts created in various 

states and countries across the world.  At UConn over 170 shirts have been created, showing us the urgency and 

prevalence of unacceptable violence within our own community.  

VAWPP is proud to continue to be part of this 

movement and hopes that this visual                   

representation will not only help to start the      

conversation, but move us all towards a less      

violent world. The Clothesline Project was another   

avenue for people to speak out, along with many 

other projects such as RAINN Day.  

So after some actual rain ironically postponed the 

Health Fair, we were able to successfully table for 

V A W P P  a n d  R A I N N  D a y .  

 

For those who are not familiar with RAINN , itõs a 

national organization aiming to support those who 

are survivors of rape, abuse, and incest; hence the 

name: Rape Abuse Incest National Network. It 

was a great campaign to work with; they provided 

posters and handouts much like our Community 

Response Team (CRT) cards, and the website gave 

great ideas on how to fundraise and celebrate their actual òRAINN Dayó.   

This allowed the peer educators to stress the realistic dangers on and around our college campus involving rape, 

sexual assault, stalking, intimate partner abuse, domestic violence, and many other situations that many students 

on our campus face daily. This worked perfectly with the Red Flag Campaign, which with over 500 flags also 

brought attention to these topics, and students were curious to learn more. Many students signed up eager to     

either find out more information about taking the VAWPP class or interested in getting more involved with the 

Womenõs Center and other events during the year.                                                                               continues on page 5  
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http://www.clotheslineproject.org/
http://www.rainn.org/
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Susan Herbstõs transformation from consummate political scientist on the presidential job market to genuine 

Husky was complete by September when she was inaugurated as the University of Connecticutõs 15th  president, 

the first woman to ever hold the job. In a small, unremarkable office in Gulley Hall on the Storrs campus, Herbst 

radiates a confidence that confirms her claim that she has her òdream job.ó 

òI was here two months and we became a top 20 public university. I did that in my first two months, and it was 

hard, but Iõm glad I accomplished that,ó says Herbst. She admits that some might read her playful sense of humor 

and straightforward nature as weaknesses, but she takes satisfaction in telling people exactly what she thinks. 

òLife is short, and at UConn we have a huge amount of work to do. I donõt think we get it done unless weõre honest 

with each other about our challenges and what we do well.ó 

Herbstõs top priorities as president are boosting UConnõs profile as a research university and bringing in more 

money. Sheõs banking on the universityõs winning reputation to encourage more people to recognize and invest in 

its academic programs. òItõs a building year. Weõre winners on the playing field, but weõre also winners 

academically,ó she says. òAt the end of the day, weõre going to win.ó 

Herbst understands big research universities and the distinctive challenges of leading them. Yet, with all of her 

previous experiences in administrative positions at universities across the country, she was beguiled by UConnõs 

unique sense of pride. òIõve never been on a campus where so many people are wearing UConn gear all the time. I 

think that is the coolest thing,ó she says. òPeople are happy to be here and thatõs unusual. Itõs helpful marketing.ó 

Helpful marketing is what UConn, a university traditionally known more for its athletics than its academics, needs 

going forward. Herbst says itõs fine to be known for a solid Athletics Department, but a university must also have a 

message that leads to people knowing about its strong academics. òAthletics is the front porch of the university, itõs 

face to the world. But I think we have a lot of people on the front porch, and theyõre not getting in the house,ó she 

says.  

Herbst is responsible for finishing out a $600 million endowment campaign that was underway when she arrived. 

An advocate of philanthropy, she will target the top 40 to 50 donors with strategies to convince them to make more 

significant financial gifts to the university. She wants to know who they are, what theyõre interested in, what their 

giving history has been and what theyõre worried about. A large endowment is critical to protecting the university 

while also funding beautification projects and hiring more faculty and staff. Recently, a donor in New York asked 

Herbst what the biggest problem at UConn was. Her answer: faculty.  

òOnce you recruit terrific faculty and you support them, everything else follows,ó she says. òAll the other goals you 

have ð academic excellence, bringing more awards to the university, enabling students to be competitive for the 

Fulbright or Rhodes scholarships ð those things naturally follow.ó 

Herbst claims her expectations for UConn are realistic and says sheõll stay as long as sheõs effective. òI always 

wanted to end up in New England. Connecticut is a progressive state with a terrific governor. I got lucky. I love 

being here.ó                                                                                                                                                                  - Ryan Lee Gilbert  
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